February 2, 2009

Dear teachers, parents, and families in SFUSD

With the new special education administration we have the opportunity to refocus on the development of high quality, inclusive programs for students with disabilities. Through the creation of an anonymous document developed from input solicited from teachers, parents, and families across the district, we to want to identify specific practices and working/learning conditions that are common across inclusion programs in the district. In doing so, we hope to identify areas where specific action could be taken in order to improve and continue to develop inclusive opportunities for students with disabilities in SFUSD.

Directions: Please fill in examples/instances from your own experiences in SFUSD in the appropriate section below. All information that is shared will be made anonymous, although indicate what level your experiences are with (e.g. elementary, middle, or high school) and what your role is.  After you have finished sharing your experiences, please re-save the document and email to: emily.mintz@gmail.com no later than March 1, 2009. If you would like a copy of the final document that is will be developed from the input we receive, please indicate this in your reply email. Thank you for your commitment to the continued development of inclusive practices in SFUSD!

1) Legal/ethical issues (students being denied access to services and supports, teachers being advised to use practices that are not aligned with federal law, issues surrounding placement and student assignment, overrepresentation of students from certain race/ethnic/SES groups receiving special education services)

2) Adequate program staffing (not enough inclusion support teacher and/or paraprofessional support as indicated in students’ IEPs or to meet the needs of general education classrooms)

3) Preparation and training for both general and special education teachers, paraprofessionals, administrators, and school community (no evidence of district-wide commitment to the development of inclusive schools/programs through systematically planned training)

4) Ability to implement best practices (the working conditions in schools don’t allow teachers to use a range of best practices in order to meet the needs of individual students and school sites, as a whole)

